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https://www.glassdoor.com/blog/workplace-trends-2024/
https://www.gallup.com/workplace/610856/new-challenge-engaging-younger-workers.aspx
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https://finance.yahoo.com/news/heres-average-salary-generation-says-140000949.html?guccounter=1
https://www.axios.com/2024/02/17/gen-z-depression-anxiety-future-workforce
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